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Erie County Context & Erie Together
Career Street & Erie County Career Pathways Alliance
Our Impact

Select Experiences

* Multi-District Industry Club
« Skilled Trades Project

« Profile of a Graduate

Questions?
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ERIE COUNTY CONTEXT

Quarterly Census of Employment and Wages, 2022 Annual Averages

Estab.

NAICS MAICS Description [County’ La
Tatal, All Industries 6,866 1.00
1 Agriculture, Forestry, Fishing and Hunting 54 0.82
21 Mining, Quarrying, and Oil & Gas 11 0.07
22 Utilities 1@ 0.8s
23 Construction 493 0.80
31-32  Manufacturing 477 1.68
42 Wholesale Trade 245 0.64
44-45 Retail Trade 877 1.14
4849 Transportation and Warehousing 215 0.53
51 Infermation &4 0.52
52 Finanes and Insurance 35 0.93
53 Real Estate and Rental and Leasing 175 0.67
54 Professionsal and Technical Sanvices 458 0.3a
55 Management of Companies and Enferprises a7 0.1
56 Adminisirative and Waste Services 282 0w
a1 Educational Services a2 1.00
62 Health Care and Social Assistance 1.364 1.21
71 Arts, Entertainment, and Recreation 125 141
T2 Accommodation and Food Services 631 123
a Other Services [Except Public Administration) gas 1.20
a2 Public Administration ar 0.90

Total, Suppressed Local Industries a

Employment Employment % Wages
PA PA PA
117,148 5,863,207 100.0%  100.0% 540,603 $87.270
447 27,150 0.4% 0.5% 535,717 542,543
32 21,63 0.0% 0.4% 558,001 $102,977
565 33477 0.5% 0.6% 587,870 $106.982
4277 267,201 37% 4.6% 556,196 75,083
18,764 564,391 16.0% 9.6% 564,122 72,172
2742 213,153 2.3% 3.6% 580,700 525,505
13,730 603,195 11.7% 10.3% 32,649 $36.323
3,625 344,364 3.1% 5.9% 553,340 56,878
1,009 06,201 0.8% 1.6% 585,126 114,841
4,080 289,171 4.3% 4.6% 584,930 114,782
BO4 87,208 0.8% 1.1% 540,247 $73,430
3,070 305.104 2.8% B.7% 584,280 $113.475
800 145,205 0.5% 2.5% 579,795 $145955
4,786 311.278 4.1% 5.3% $31,807 40,954
0,457 474,147 B.1% 8.1% 554,758 85,366
25,603 1,063,086 218% 181% 553,780 582217
2727 06,450 2.3% 1.6% 523,352 41,886
10,880 443,283 0.3% 7.8% 518,340 $23,614
4740 197.858 4.1% 34% 534,174 542,746
4,108 220,515 3.5% 3.9% 564,378 70,964
0 0.0%

Geographic
makeup: Thirty-
eight municipalities.
Mix of urban,
suburban and very
rural communities
and school districts.

Excerpted from Erie County Profile January 2024 — Center for Workforce
Information & Analysis




ERIEC
TOGETH ER

ERIE COUNTY CONTEXT

* Erie County has 13 school districts and three CTC’s (two
comprehensive high schools, and one CTC with 11 sending districts)

* Transportation, particularly in the rural areas, is a significant challenge.

* 15.1% of Erie County residents live in poverty; 58.77 of Erie County
students are low income™.

* Data Source: Forecast 5 Analytics
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ERIE TOGETHER MISSION

Working together to make the Erie Region a
community of opportunity where everyone can
learn, work, and thrive.
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o

More children

become

successful adults

=

More Erie
residents have
family-sustaining
employment

O

More Erie County
families able to
meet their basic

needs
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ET's focus on career exploration began in 2012.

« GOAL: 80% of 8t graders with three or more experiences
by the end of 8t grade

e REALITY: 12.7% with three or more; 40.5% with none.
We had a lot of work to do.
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CAREER STREET
and
ERIE COUNTY
CAREER PATHWAYS ALLIANCE
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Step 1: CAREER STREET

* Web-based “matchmaking” platform for employers and
educators to provide career exploration experiences.

* Houses more than 500 experiences.

* 12 school districts, three CTCs, IU #5, and one charter
school, and over 300 employers registered on the site.
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« Holds informational resources for schools, students and/or
families to access — career interviews, videos, pathways
flyers, etc.

* Led by a program director hired in 2014 to work with schools
and employers.

« Since its launch, Career Street has facilitated nearly 50,000
student experiences!
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CAREER STREET

PAVING THE WAY TO
NEW CAREERS

Career Street connects employers, schools, nonprofits, and students for high-
quality career exploration and workforce preparedness opportunities.

For Business

(Select an Industry)

Student login
now
available!

Career Day

ustry: Manufacturing
dience: K12
sted By: Wabtec Corporation

to Food
Distribution

ion, Distribution &

Information Technology

Human Services

Information Technology

afety, Corrections

@ Career Day

Industry: Manufacturing
Audience: K12

o

Wabtec

CORPORATION | Edu

fareer Day Representatiy

od Service Posted By: Wabtec Corporation
v (Select a Type) 4 (Select a County)
Career Fair -

D J

Employer Panel

Field Trip

rin the Workplace

Career Speaker

lie

»jour

@ Workplace Tour

Industry: Business Management &
Administration

Audience: Both

Posted By: Erie Insurance

surance

Newly Added Experiences

Introduction to Food
vice and DI stribution
Careers

Job Shadow at Curtze

Plyler Entry STSttﬂ'S
Career Speake

Tour of the ELLWOOD
Mational Forge Corry
Facility

Career Day Representative

L]

il

PennDOT Equipment
Mechanic

ISM§{

Werkplace Tour
L]
.,
»
CAM

Classroom Spmor Talks
about Careers |
Cwmuﬂmtm

i Login O Fegister

About Experiences Employery/Orgenizstions Educefors Fescurces Comtsct

Erie
Insurance’
Workplace Tour
L
LIEIC [ ) \'i MEALTH

Nursing/Healthcare
Classroom Presentation

Career Fair Participation

®Caplugs

Caplugs Erie - Career
Options in Plastics
Injection Molding Industry

.

ERZEBANK

Job Shadowing

CAM

Tour of Community Access
Media

Sheraton Erie Bayfront
Property Tour




Career Street Mike Alabran

CareerStreetErie - 73 views « 3 years ago

Career Street Ashlyn Kelly

CareerStreetErie - 152

Onex Career Day 2020

CareerStreetErie - 31 views - 3 years ago

Intern in Manufacturing

CareerStreetErie - 76

ws - 3 years ago

Worksite Tour

13111A,8,CE,F,H,12211C

Informational Resources

T ROADMA

P LAREER
__STREET

Tength: 152 hours, defer to host employer
requency: Five times per year; one for each career pathway
grade levels: 911 (could be grades 6-8)

Grade 9-11 Worksite Tour

Recommended Student
Preparation/Follow-Up (in addition

: Revisit | “Academic Career Plan”
o cuidencefantifacts toachers evisit personal “Academic Career Plan'

= Share what company does, and ideal employee traits,
which could include:
OnTime

Responsible
Team player
Respectful
[

« Help connect what teachers teach in the classroom to
technical skill needed on the
« Consider asking employees to comment during the tour
Education
Scsecotcn tbode v paiora b wek
tto expectin the job.
What they like about the job
et

After Tour
« Provide feedback to educator
+_Provide feedback to Career Street

require):
Prior to tour, preparation may include:
 In-class review of five state-designated career pathways
« Review personal interest & skillsets
* Research company to be toured
« Compose three questions about the company or the
careers therein to ask while touring
During Tour:
« Observe what company does
 Observe various employees
« Consider whether this type of work environment and
careers offered are of interest
 Actively engage in conversation/Q & A with host
_Ask questions
After Tour:
 Wite thank you note to host
« Complete artifact per teacher direction
«_Consider next steps with career of interest
Employer Preparation/Remarks: | Prior to Tour:

«  Communicate Entrance & Parking instructions

« Communicate dress/attire expectations

* Communicate what to expect from tour environment
(safe sound levels, etc.)

Educator Preparation/Remarks: | Before Tour:
= Obtain proper permission from Administration fo tour
Obtain all permission slips
« Touch base with host for tour specifics regarding sze of
§roup and necessary dress and preparati
« Notfy media, if permitted by employer and school
« Research company with students.

A Career that Makes a Positive Impact on Social Problems

What is the name of your
company?

Erie County Office of Drug
and Alcohol Abuse

What does this company do?

Erie County Drug and
Alcohol provides services to
both adolescents and adults
struggling with drug and/or
alcohol abuse. Our services
include assessment, referral
to treatment, and ongoing

Narcan and Fentanyl Testing
Stripsand presentations/fairs.

Describe your day-to-day
job/work related tasks and
activities.

Everyday is unique! | have
days where I'm observing
prevention programs and/or
interacting  directly  with
service providers. Other days
m analyzing data, preparing
reports and staying up to date

What are the best things
about your career?

My career continues to
give me opportunities to
positively  impact ~ critical
social problems and make a
difference in people’s lives.

What are the challenges
faced nyourcareer?

any to list herel
Navlgalmg the field is
challenging  because it's

case
coordination. We also fund
and oversee drug and alcohol
prevention activities
throughout the county.

What is_the size of this
compan)

Our department has about
22 individuals working when
fully staffed. We  serve
hundreds of individuals for
their drug and  alcohol
assessments/referrals  and
case management services a
year. For prevention services,
we serve hundreds of
thousands of kids and adults
each year.
How long have you been with
‘this company’

| have been with the
County of Erie/Office of Drug
and Alcohol for three years.
What is your job title?

Program Specialist.
What is the nature of your
position atyour organization?

I am  responsible ~for

o Discuss overseeing all our county-
Buring Tour: funded prevention programs
 Monitor Class. in Erie. | also engage in some
o Take pictures, ifallowed intervention activities, special
. interaction :
A Tour d\strlbuklon

During Tour:

taste. Check with teacher prior to providing
refreshments.

« Consider “wow" factor - students like to see, touch or

« Wiite “thank you” note to host
« Encourage students to write “thank you” notes
« Provide feedback to Career Street

. zed for an artfact

and education of harm
reduction items, such as

on current

What is your educational
background?

Ihave a bachelor’s degree
in social sciences and last year
I became a Certified Allied
Addiction Practiti
Is this the career you chose
initially, or have there been
changes in your career
choices? | was lucky in that
my degree/educational
background opened me up to
a wide range of career
opponunmes I knew

ork on social
prcblems znd helping others
in need, but fresh out of
college | wasn't aware of
exactly where it would lead
me. | tarted off doing research
in juvenile delinquency and
hological ~ disorders. |
eventually became a Drug and
Alcohol Counselor at an adult
inpatient facility, then a
caseworker at my current
employer. | transitioned into the
D&A prevention field about two
years ago due to growing
interest and increased demand
for prevention programs in Erie
County.

anging. If you
enjoy problem-solving and
critical thinking, you're in the
right place. I'd say some of
the most relevant challenges
in the field right now include
breaking  the stigma
surrounding drug and alcohol
abuse and combatting the
effects of the opioid
epidemic.

What qualities are important
for you to hold the position
you have?

Empathy and compassionare  What  would people be
huge! Communication skills are ~ surprised to know about you
alsoessential asa lotof whatldo ~ or your career?
involves sending clear messages. Perhaps  not  ven
and interacting with a wide surprising when you think
variety of  professionals/ about it, but there are a lot of
individuals from many different ~ people who are working in
walks of life. the Drug and Alcohol field

that are also in recovery from
drugs and alcohol.

CLREER ERIEO@@
STREET TOGETHER

LEARN o
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“Career Street is a program of Erie Together
that networks employer and educator for the
purpose of providing students with quality
career exploration experiences. For more
information, check out our website
at www.CareerStreetErie.Org”

00 you enjoy bilogy, chemistry, physics o psychology? Are

SCIENCE AND HEALTH
PATHWAY
Career Cluster Areas

Agriculture, Food & Natural Resources
Health Science

You iterested n cuttng-edge technology, esearching and
Solving complex problems, diagnasing and healing people,
or working wth plants, animas or other natural resources?
1fyou answered 'yes" 0 any of these questions, this
pathay may be for you!

o st E

P ——

Northwest PA
(Clarion, Crawford, Erie, Forest, Venango and Warren counties)
Select High Priority Jobs, Educational Attainment & Average Entry-Level Wages (2021)

Associate Degree
Dental Hyginists* | iagnostc Medical
553770 | Sonographers*
Ditelic Technicans? | 352350
[Respratory Therapists®
$45250

Graduate Degree
Post-Secondary

Nurse Prectitoners* | Family & General
s Horsig st Lorsed el

520 | Practtioners*

Physical/Occupationsl
Therapists®

EMTs & Paramedics*
3440

Short- or Moderate-Term 0JT Bachelor Degree
Home Health Aides* | Veterinary Assistants &

Reisered Nurses | Ditans &
521,680 | Laboratory Animal Nutionists*
Farmworkers & Laborers+| Caretakers' Geondentost]
" §

Erronmana e
& Specalsts*

Pharmacy Technicians

For a list of Top 50 Employers by county, visit: http://bitly/TopSOEmp

Pennsylvania

JOBCONNECT \CareerLink

(Page1012)

Are you able to...

Hesthese anetcamert Paystentonto et e
e 3 mocicinn Use s compater and echnoogy o for sk i
— Workoutdoors Worngon a e

ou answered e
e

Additional PA In-Demand Occupatlons

LongTamorr/

Bachelror
1t orMdarteTorm i
ot R o S <4 ‘Advanced Degree
ork Exarince e
el Tacins [ — CremicaiErgees
P Fam foch s Ao ot Media & Heoth Sences Minoers

MesialScretaris & AdinAssiants | ModiRecorde & HABth . Tehs
Persons Care s Ocupatons Thrspy Asistans

« Orient for bathrooms Find your career color - s mcommuncsten lue-Engning snd st Tehndogy  Gren-SiecosndHesth Pt s i T s
«_Make proper [— Ty 0 Black - Crer T poiasides ‘g Tetoogts
Education/Training Resources
[T — Post.Sacondary Educstion TriniogOptions:

Toscces e 1 High PriotyOcpatons Lo KWPA s 1 PAIDOL i, v
PN ——————————

TocotactNorbwestPA CarerLnke, ol 14433 245

Equs Opportunty Epoyer rogramE0 Ofcer Pagezar2)
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STEP 2: ERIE CO. CAREER PATHWAYS ALLIANCE (ECCPA)

In 2015/16, our community’s focus turned to “career pathways”

* Engage educators and students in dynamic career-connected
teaching and learning

» Create paths for success in postsecondary education and training
and careers




ind Business Partnering for College, Career, and Life Readines:

Mission: To implement a countywide career pathways
system that successfully prepares Erie County students for
post-secondary education and training and future careers.

Structure: Organized around five career pathways
encompassing 16 industry clusters; following research-
based framework developed by NC3T.
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Career
Pathways
nAlliance

K-12 initiative

Grounded in local data and need

Aligned with Future Ready PA & CEW Standards

Develop and deploy age-appropriate experiences;
document through “templates” for replication




ERIE COUNTY

Career
Pathways
fAlliance
Schools Industry Advisory Groups Others
K-12 school districts < Engineering & Industrial ~ Career Street
CTCs Technology U #5
College/Universities * Science & Health NWPA Job Connect
ATHWAYS « Business, Finance & :
FRAMEWORK" ARTNCTRS Information Technology Northwest PA CareerLink®
oeoms ‘, (® . | Arts & Communication NTMA
« Human Services Corry Hi-Ed

prtc W

&LEARNING PROGRAMS




Career
Pathways
Advisory Group Role
Advise educators and workforce development system on:

« Skills and knowledge needed in the industry

« Making programmatic improvements to meet employers’
needs

« Building relationships within the industry

« Connecting students in the workplace




Career
Pathways

Advisory Group Process

Ground in CEW Standards and Future Ready PA

Discuss priority skills, and what's missing in job candidates
and employees

|dentify and design age-appropriate career exploration
experiences aligned with state standards

Create new opportunities for career-connected learning to
better prepare students for future jobs
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Career
Pathways
nAlliance

OUR IMPACT




ERIE COUNTY

Career
Pathways
Alliance

Education and Busin

Schools
» Aligned courses with five generally accepted pathways,
iInfluencing:

o Course offerings

o Hiring decisions

o Student scheduling

o Parent communications




Pathways to the Future

C ERIE COUNTY

areer
Pathways
Schools Alliance

Education and Business Partnering for College, Career, and Life Readines:

Girard School District
PROGRAMS OF

CAREER PATHWAYS R ATHWAY GUIDE ¢

Home

Requirements Pathways Guide

WHAT ARE CAREER PATHWAYS? Table of Contents

(18U pSA1I00) Jpd G-z apIng UONDS[eS 8sinoy)

Each pathway is a broad grouping of careers that share similar characteristics and whose employment requirements call for Corry Asea Schiool District's Career Education Overview 4
Courses of Study many common interests, strengths, and competencies. A chosen Pathway focuses on a student's elective courses toward What are Career Pathways? 48
preparing for a specific goal area. Career pathways provide opportunities for students to explore similarly grouped career Corry School District’s Career Pathways 49

Scheduling Sheets

options. They also serve as an organizing tool for schools to help focus curriculum and bring relevance into the classroom. CASD's Career Pathways and Concentration Areas (Aligned with
College Credit ECCPA — Erie County Career and Pathway Alliance) 19

e = Why should | choose a career pathway?
Opportunities

) Required Coursework for all Pathways 51
= To help focus on a career area that matches interests
Internship Packet . . Various Career Pathways with Course of Study 51
P = To help set goals and align classes necessary to achieve those goals Arts and Communications
Business. Finance. and Informational Technology
= To create career awareness Engineering and Industrial Technology
l6) Human Services
- i ; it Science and Health
To encourage planning for workforce or postsecondary education opportunities e o
Myths and Real Facts about Career and Education Planning 60
https://sites.google.com/view/programs-of-study/career-pathways e .
p - = q q = p q v p V Fastest Growing Occupations 2019-2029 62



https://sites.google.com/view/programs-of-study/career-pathways
https://www.corrysd.net/MenuItem/Course%20Selection%20Guide%2024-25.pdf

ERIE COUNTY

Career
Pathways

Education an

Pathways resources throughout
school (hallways, classrooms)
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Education and Business Partnering for College, Career, and Life Readines

Schools
 New resources and partnerships to help meet
state requirements (Career Indicators)

« Stronger relationships between K-12 and post-
secondary with employers and WFD organizations

* QOpportunities to learn from employers in ways
that influence classroom teaching




ind Business Partnering for College, Career, and Life Readines:

Students

« High-quality, age-appropriate career exploration experiences
that didn’t exist before; greater ability to participate and meet
graduation requirements

 New dual enrollment opportunities

« Opportunities to engage with and learn from employers

* More strategic approach to their education




Career
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Strategic Approach to Education: Corry Example

» Middle school classroom lessons revolve around pathways as they use Xello to
complete career indicators

« CTC programs are in the Career Pathways Guide aligned to the pathway they fall
into. (Ex: Early Childhood Education = Human Services Pathway)

 As 8! graders are completing the required 8" Grade Career Plan, they are choosing
the pathway that aligns to a CTC program they might want to pursue in 10" grade

« Pathway Guide helps students select courses aligned with their career goals




ERIE COUNTY

Career
Pathways
fdAlliance
Strategic Approach To
Education: Girard Example
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Employers

* Vehicle to influence education in new ways, and
communicate their needs more efficiently than in years
past

« Access to pipeline of young talent

« Opportunities to showcase their industry and companies to
students and families




Career
Pathways
General

* No more finger pointing; collaborative cross-sector
relationships in place

» Additional resources from “the outside” to support
career exploration and pathways development

e Career Street and ECCPA are models across PA and
beyond




SELECT
EXPERIENCES




ERIE COUNTY

Career

MULTI-DISTRICT Pathways
INDUSTRY CLUB (PILOT) Alllance

 Five students from four districts

* |ncluded:

O

©)
©)
©)
©)

Intro to Pathways
Employability Skills
College Tours
Employer Tours
40-hour Internship

* Funded through TANF

5 of 5 increased understanding of
careers in the region.

5 of 5 solidified or refined their
career aspirations.

5 of 5 recommended we offer the
program again.

4 of 5 deepened their awareness
of at least one career pathway.

2 of 5 received job offers.




MULTI-DISTRICT
INDUSTRY CLUB (PILOT)

Community Access Media Curtze Food Service

Dahlkemper Landscape

Hansen’s Errand Service
Architects & Contractors Hair Therapy (Transportation Partner) Erie Co. DA’s Office




ERIE COUNTY

“I really liked touring the business, Ca reer

especially the ones that helped out Pathways
with business opportunities. | also Alliance
liked the college visits because R e
they helped me officially decide if it
B o ol MULTI-DISTRICT
INDUSTRY CLUB
‘I think that the job shadow and company
tour was very insightful. | got to talk to Student
professionals in their field and see first-hand C omme nt S

what they accomplish each day. | also
thought the internship was a very valuable
experience.”

“During my time in this program, | met some wonderfully
kind, and interesting people. | was able to witness people
from all over the world become official U.S. citizens; and |
experienced things I've never known. The impact that
MDIC can make is great and | am forever grateful for this
opportunity. | hope more people get the same
opportunities that | was able to have. | don’t know exactly
where | see myself going, but I learned a lot more about
what | could do with everything that | have.”

“l wanted to thank all of you so much for what
you created and allowed us to take part in. |
absolutely loved it. If | had any doubts about
what | wanted to do, | don't think | do anymore.
Getting to interact with people in the field | wish
to go in furthered my desire to be a part of it.
Thanks to you guys, | now also have contacts
and a social network started that | can build on
throughout my career. | got to meet a lot of
people that can help me fulfill my career goals
and they were just such interesting people. |
hope you all are able to continue this program
because | want other people to be able to
experience it too and get some helpful insight. |
hope that it helps people find what will make
them happy in life and pursue a career that is
perfect for them.”

“The day | came into work and they
asked me to stay on because | was
doing such a good job. | was actually
enjoying the job.”
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SKILLED TRADES
CAREER PATHWAY INFORMATIONAL SESSION
April 14, 2023

CAREER

JOBCONNECT  STREET

300+ students, nine unions and many
educators engaged.

Two employer panels representing 8
unions.

Skilled Trades Day for educators. (100%
said session will improve their
professional practices.)

Six skilled trades training center tours.
(87% indicated increased awareness of
employment opportunities)

Five skilled trades videos; 5 on the way.

ﬂ SKILLED TRADES PROJECT -

Skilled Trades Directory:
Labor Unions in Erie County

ESEEEETHEFI K Pathways
Ll Alliancé

Comprehensive Skilled
Trades Directory

www.erietogether.org/skilled-trades

»; Career Street
Career Street's road trip continues today. First stop: Plumbers Local 27 local training facility. Today
we have high school and middle school students from Iroquois Scheol District and these guys had

some hands on projects to complete! How fun?! Look at them go! #s ¢

Skilled Trades Showcase 2023

CareerStreetErie

Skilled Trades Focus on Plumbers

Skilled Trades Focus on Roofers

Skilled Trades Focus on Electrical
Workers

CareerStreetErie

This project was supported 100% by the Employment and Training Administration of the US Department of

Labor as part of an award totaling $37,000 with 0% financed from non-governmental sources.

Skilled Trades Focus on Steamfitters



http://www.erietogether.org/skilled-trades

{}'::,5 Career Street is at Carpenters Pittsburgh Training Center

gh - &

“l learned that you don't
have to go to college to get
a good paying career.”

SKILLED TRADES PROJECT

“It further expanded my
knowledge on what types of
jJobs there are in the world.”

tate-

“This trip was very
inspirational, and I learned a
lot.”
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PROFILE OF A GRADUATE - General Background

For several years, ECCPA received outside career
pathways-related assistance from the National Center for
College and Career Transitions (NC3T) which later
merged with YouScience.

In 2022, ECCPA began developing a “Profile of a
Graduate” with technical assistance from
NC3T/YouScience.




Career
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PROFILE OF A GRADUATE - What is it?

« A statement that summarizes the aspirations of members
of a community for their high school graduates.

 Aresource that expresses the knowledge, skills, abilities,
and mindsets that make the individual ready for the next
step in life beyond high school graduation.

« Atool that informs and focuses the work of educators
along the preK-12 continuum.




Career
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PROFILE OF A GRADUATE — Erie County Process

In September 2022, held first cross-sector Community Steering Committee
meeting and developed first PoG draft.

Reviewed first draft with superintendents to garner their input.

Conducted four focus groups: Students, Parents, Teachers and
Administrators, and Employers, then developed Draft 2.

Deployed a community survey to gather input on Draft 2 — garnered more than
100 responses, with nearly 50% of those coming from employers. Developed
Draft 3.

Reviewed Draft 3 with ECCPA Internal Working Group and Community
Steering Committee. Final draft approved on 6/13/2023.




Erie Together
Profile of a Graduate

Steering Committee approved June 2023

ACADEMICALLY READY

>Active|y listens & applies knowledge

>> Connects skills to workplace expectations

>> Utilizes effective written & verbal communications
>> Demonstrates proficiency in math skills

> Takes responsibility/ownership

>> Selects coursework based on personal & career goals

LIFE READY

> Demonstrates healthy lifestyle & habits

>>Treats others with dignity & respect

>Manages stress & uses positive coping skills

> Commits to continuous, lifelong learning

> Advocates for self & seeks help when needed

> Utilizes technology appropriately in interpersonal
interactions

CIVIC-MINDED
> Respects others’ perspectives & experiences

>Accepts responsibility for actions & contributions to society

Engages in community & stays aware of current events
> Understands government functions & impacts
>Stays informed & votes regularly

ERIECO®
TOGETHER

LEARN ® WORK ¢ THRIVE

> Embraces diversity

>> Possesses a strong work ethic

>> Collaborates & communicates with others

> Shows initiative & is willing to learn new skills
> Solves problems and thinks critically

>> Demonstrates punctuality & good attendance

FUTURE-FOCUSED

> Leverages personal strengths into opportunities
Explores career options through practical experiences

> |dentifies career path based on strengths/interests

> Recognizes and utilizes transferable skills

>Organizes time & prioritizes tasks to meet goals

FINANCIALLY SAVVY

>> Understands finance concepts (debt/savings/credit)
>> Differentiates between needs and wants

> Sets budget with short / long term financial goals

>> Understands the value of investments for retirement
>Comprehends standard payroll deductions & taxes

READY FOR CAREER. COLLEGE. LIFE.

This profile of a graduate is adapted from “The Power and Promise of Pathways,” Hans Meeder, NC3T Media
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PROFILE OF A GRADUATE - Next Steps

e School district integration into curriculum and other
programming

 Development and execution of comprehensive community
strategy to foster development of skills in young people
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QUESTIONS?

Susan Bogert sbogert@corrysd.net

Mary Bula mary@erietogether.org

Antonella Spinelli antonella.spinelli@girardsd.org
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